NORTH WEST REGION

‘Good Practices in Learning Disability Nursing’

	Name of the Organisation
	Independent Options, Stockport



	Area of work
	The organisation primarily supports adults with learning disabilities to have positive short breaks (those who live with families or carers) or to live independently.



	Type of work or innovation described
	In 2000 I was employed by Independent Options, and had a joint qualification (ld nursing and social work). We had been commissioned by the local authority to assist 4 young people with profound and multiple disabilities to set up their own home. They were supported in a person centred way to establish their home and start living their lives in the ways they wanted to – they led the way the service was set up in as far as possible, rather than the organisation taking the lead and expecting them to fit in.



	Why and How the good practice was established
	The organisation is committed to the principles of SRV and person centred thinking and wanted to provide a high quality support service that met the complex health and social needs of the tenants in a way that reflected this philosophy.

The fact that I was an ld nurse meant that I was able to carry out a thorough health assessment of the people who had been nominated to move in. The team spent time with the tenants before moving in, and were trained from the outset in person centred approaches. The tenants quickly established the culture of their home (lively, often noisy, busy, and out a lot as is the way for many people in their late teens and early twenties!). The support team were able to meet their health needs with training and managerial support – administering medication; attending appointments; advocating on tenants behalf with consultants (some of the tenants have difficulty with verbal communication);and meeting their physical needs (in terms of positioning, continence, physio etc – all 4 tenants are wheelchair users). But the culture of the staff team was very much that although these (sometimes complex) areas required attention, these needs would not stop the tenants from getting out and living the lives they wanted to lead. The tenants have house meetings every 2 months to discuss issues relating to how they want the house to run, and how they want to be supported to do this.



	The Positive Outcomes

(Please include any evidence of this eg. Audit findings, publications or awards received)
	The 4 tenants are still happy to live together 6 ½ years on – although one has plans to move in with her fiancée in the not-to-distant future. The staff team has remained stable, demonstrating their commitment to the individuals whom they support. I consider this an achievement, and one that contributes to the overall quality of the support the tenants receive, as working with people with complex needs can be physically and emotionally draining. 



	E-mail contact
	Sarah Portingale: s.e.portingale@salford.ac.uk
Rob henstock: rhenstock@independentoptions.org.uk 




